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Abstract

The purpose of this study was to investigate the relationships among organizational
socialization (OS), organizational citizenship behavior (OCB), and three other variables
known as ethical climate (EC), organizationa identification (Ol) and organizational
commitment (OC). Research population consisted of nearly750 employees at Imam Ali
(AS) hospital in the city of Arak from which a sample of 315 was selected using simple
random sampling plan. To collect research data, questionnaires were used. With the aim of
Structural Equation Modeling (SEM), validity and reliability of the instrument were
confirmed using construct validity and appropriate Cronbach’s Alpha, respectively. In order
to test the hypothesis, LISREL software and Structural Equation Modeling were utilized.
The findings indicated that; organizational socialization has a significant positive
relationship with organizational citizenship, behavior ethical climate, organizationa
identification and organizational commitment. It was also revealed that, this positive
relationship also exists between behavior ethical climate and three other variables namely;
organizational identification, organizational commitment, and organizational citizenship
behavior. Moreover, relationship between identification and commitment with
organizational citizenship behavior was confirmed.

Keywords: Organizational socialization, Organizational identification, Ethical climate,
Organizational commitment, organizational citizenship behavior.
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(Porsoltani & Amirji, 2013; Alotaibi,
2005; Tae & Kyung, 2007; perez et a.,
2009; Antonia et al, 2005; Mogotsi et
al., 2011)
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(Bergami & Bagozzi, 2000)
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