VFRY Oliwls 5 5l Q8 ket oy Il lpmed S ke Bl a3,

I & s 30l 1 9 Sl cign T
QUL bl vgx g

o s Loy (rmamn>

Ol o) bbbl adle olKils sl

* Sl Logus

Sl 58, o e (6l 1SS (gaziils

Ol eguiin g8 olKils
LS 1

uﬂ?“Mﬁxulf“ef-»«d&})‘ﬁ‘f}@wuCﬁﬁf”@x&ﬁﬂ@)x*ﬁ‘kb&bﬁ

Sl B 5 e sl oo Olsie & O 4 (3550 (2l 8 5 Sl Cusn g 93 KT a5 L33l o0 QLSS
adllan 5y 50 ¢ Slsle 550 K Ol g 4 ible dgai rﬂiﬂ,;a\,;‘ugu;_ajka\,wué\,@j;w@u;u
walsl 53 5 36l ((Fas sls Olejle 51 SO OS5 PO 51 a8 MO (gl 650 pshite oy el S 13
Ll @S OT s 4 ol ods JooSS b 555057 cpl Jaw s e 0 S0 6T o) 5 slael 8 ols anliiin
Ol b sl .;Mlaf,tj;oij;,,.‘J,)g,b-;\v;mu;wlL{,d)u;udygw&jb)mu;sL;m;uggﬁ
SIie (s3lgi 581 53 s 33 Ol SILRSME = +/0As) ol sy 5 o o500 3l esalgiin S das
Ly Sloile Cugn Ste S e (Guied DL (K e e 5 el s w0l e T 51 (S
Sl ol 5y (Y= 2 /OF) gible dgns 5 S a4 a5 uﬂlfwf;b Olse b s ans p 5 aub oY= /FV) ible
s Sl Susn p e Jolse (g oS 350 (o Sde Qe 5 Ol OIS sl 4y 0T s 4 gla Bl

a7 al B (BB Sy Ol s 4 1) QLSS Aend ey a o e 0T o585

DS i IS ble dgm Sl dgm  Sleile o pn il 0319 SlS”

sima_s111@yahoo.com 13 s 0k 5

AAAARVAL AR WWFND 3L 55 ol



oy U ble ugs p S 4 Cad (D301 15 9 Sloile cdgn T

Influence of organizational identity and calling orientation
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Abstract

This study aims to investigate the role of organizational identity and calling
orientation in predicting the affective commitment. Since, the effect of both organizational
identity and calling orientation on organizational attitudes have been examined in other
research works, the present study comes to study the impact of these construct on affective
commitment as an organizational approach. For this purpose, a sample of 115 from 450
employees in a public organization was subject to distribute the questionnaire reaffirming
the validity and reliability. Based on the research data, the proposed conceptual model was
evaluated by conducting structural equation modeling using Lisrel v.8.8. Research results
suggested a good fit to data for modified model (RMSEA=0.08) and provided empirical
evidence for one of the two hypothesized paths. The results of a more detailed is that the
positive impact of organizational identity on affective commitment was statistically
significant (y=0.47) but, the other hypothesis which considers a positive impact for calling
orientation on affective commitment was not verified (y=0.53). These findings recommend
that the organizations' policy-makers need to facilitate the employees' commitment as a
competitive advantage by considering and strengthening the factors affecting organizational
identity.

Key words: Organizational identity, Organizational commitment, Affective commitment,
Calling orientation
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1 - Organizational Commitment
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