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1-INTRODUCTION

The performance of human resources is a fundamental factor in an
organization, and the increase in organizational performance can be under
various factors. In this regard, extensive research has been conducted on
human resource performance, and many variables have been identified with
direct and indirect effects on the performance of employees and human
resources. In recent years, the creation of efficient organizations in
providing services and responding to citizens' demands has been the focus
of public sector managers in most countries. Organizations must define their
formal structure in such a way that they can be an efficient organization.
The parliament and the legislature, as one of the most influential
organizations or institutions with legal authority, are not exempt from this
rule, and in this institution, paying attention to the performance of human
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resources is an undeniable necessity. Also, many all-round developments of
the countries depend on the institution of the parliament and the
representatives’ performance. Accordingly, as a symbol of the people's
sovereignty in political systems based on representation, the parliament
plays a vital role in determining public policies by holding the legislation,
representation, and supervision tasks. The quantitative and qualitative level
of the performance of the representatives and the institution of the Islamic
Council, along with a set of soft and hard instruments and personal
characteristics and capabilities of the representatives, is influenced and
interacted with the environment and the overall structure of power and
politics in the Islamic Republic. Based on this, this article aims to evaluate
and analyze the individual, institutional, and structural variables affecting
the performance of the members of the Islamic Council.

2-THEORETICAL FRAMEWORK

In general, the review of the conducted research shows the fact that all
factors affecting the performance of human resources come from three
areas: individual, institutional, and structural. In terms of individual factors,
Brown (2014), Indahingwati et al. (2019), Mitchell et al. (2020), and Paais
and Pattiruhu (2020) consider personal characteristics and capabilities,
knowledge and literacy, and individual capacities to be involved in the
performance of human resources. In terms of institutional factors, Spender
and Kijne (2012), Meng and Berger (2019), and Thanh et al. (2020) have
examined organizational structures and practices, regulations and
guidelines, and satisfaction. In terms of structural factors, Chen et al.
(2012), Limaj and Bernroider (2019), Meng and Berger (2019), and
Harijanti et al. (2021) considered social, cultural, economic, and political
conditions; and Cai et al. (2018) and Cetinkaya and Rashid (2018) the role
of the effective media on human resource functions.

3-METHODOLOGY
In terms of method, the current research was a descriptive-correlation
study carried out with a survey. The statistical population of the research
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included the representatives of the Islamic Council in different periods,
among which a sample size of 150 was selected based on Lin and Morgan's
table. The data collection tool was a researcher-made questionnaire
distributed among the sample members by purposeful sampling. Finally,
141 questionnaires were completed and subjected to the analysis. The data
was analyzed using descriptive and inferential techniques in Spss and
AMOS software. It is worth noting that the questionnaire's validity was
ascertained by considering the experts' opinions, and its reliability was
confirmed by Cronbach's alpha coefficients greater than 0.7.

4-RESULTS & DISCUSSION

To determine the intensity and direction of the influence of independent
variables on the performance of representatives in the two dimensions of
legislation and supervision, a structural equation model has been used,
which defines how to measure a variable using two or more observed
variables. Concerning the model fitness evaluation, the absolute,
comparative, and parsimonious fit indices indicated that the model fit is
acceptable. The results showed that the structural and institutional factors
had positive and significant effects on the overall performance of the
representatives, while the impact of individual factors was not confirmed.
The insignificant effect of these factors may be due to the high power of
structural and institutional factors in the country's political system. As a
result, in many cases supporting a candidate, some parties create
expectations for the representative of a constituency that directly affect their
executive and supervisory performance. In general, these arguments are
highly aligned with the results of the hypotheses testing.

5-CONCLUSIONS & SUGGESTIONS

The performance of the parliament representatives is generally assessed
concerning two tasks: legislation and supervision. If these two particular
tasks are done well, the overall dynamics of the system will follow.
Efficient laws are the laws that representatives have taken care of drafting
and approving. Specifically, the extent of citizens' adherence to the laws is
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mainly the product of the legislators' correct view of the conditions of both
society and citizens. In the regulatory dimension, the efficiency of other
executive and regulatory institutions can be derived from the
representatives' performance. In other words, no matter how successful the
representatives are in their supervisory function, subordinate institutions can
also perform their duties well within the framework of the law. In addition,
nowadays, the problem of corruption and the lack of proper functioning of
some institutions of society has led to the public distrust of many citizens
towards the pillars of the system, which can be turned into a prominent
opportunity if the parliament properly performs its monitoring duty.
Therefore, the quality of its legislative and supervisory performance is very
effective in the sustainable development of the country and society.
Accordingly, performance measurement is a process that aims to determine
the degree of adequacy and worthiness of representatives in terms of
performing assigned duties and accepting responsibilities and can be
affected by various factors. According to the analytical and descriptive
results from examining the influence of independent variables on dependent
variables, it can be said that individual, institutional, and structural factors
more or less affect the behavior and performance of the Islamic Parliament
representatives. On the one hand, the cultivation and optimal use of the
media in terms of educating and informing citizens about the importance of
the Islamic Council, and on the other hand, the local, regional, and national
monitoring representatives' performance may have dramatic roles in
improving their performance.

Keywords: Islamic Council, Representative, Performance, Supervision,
Legislation.



\?'Y dL’LwU))L@J GY*&L& ) G)Lo.«: ‘("abfl’l JLA Ldfu‘ ﬁ*—:;:*‘-‘ ML J&j}.&
https://tmj.um.ac.ir

S los p P30 Gl 9 SOl (S0 P8 folgs Sl dw Julood
@Ma' Slygw QJ.M OB bod

*‘5~>|)ﬁ )YLM:

u‘r" ‘u|)e; ‘)5’31°L~'?i oKisls Lf"’L""“ |a5lx: 05; )Li»)t.'.u‘

https://doi.org/10.22067/tmj.2023.82357.1430 YT

S S 3 op s e pd o A Sljle Gl e o S (oo 5 (3 Gl i 53 b s Shee 5 e T
S5 slee sla e ST Cou b 0B il sla ST 5 5 Sles oS Ml (558 udome t5le ulal 5 55
23 0w 5 g Ul 1 slae gema b ol pen (ol (1 g8 dome sl 5 OB dyled 5 Shee 4S5 (oS mlaw 350
Gostor 53 Conlow 5 D508 S Sl g Jaomn b ulad 5 5 o 5 OB ML i slagiadl s 5 b S5 LS
s s p fie okl 5 Mg 828 liie o 5 G5 il Outs el s w30 1 (el
Gl tash s iy Bl 5l (63,05 — okt oda Blod 1 tagn cpl ol Dl glysd s 08 au L
Calzie 51930 53 ool S35 dos OB sl Jols g3y LT smalr 5355 0 s (St £33 31 (o
3 oslizal b 5 ks QR gm0yt LOT 51 6 VY 3l 0 550 5 o 450 g Uil il y 457 3
oslimal b 5o (6,575,8 isyse slaosls (OB unles w55 diadls Oy sy Ladalidin @5 5 sl G wolid
bbb gla e als Ol Laasl .ol 43,8 515 Laesls ow 54 ;25 AMOS Graphics ; Spss slaslle s 5l
S 0bsan (/F9) o o b 63l (sl e coman 5 L)ls OB auLes JS7 5 Shae 5 (s)lslne 5 ke S (IVE) g o
1 el g5 ylsle 5 353 (g5le el 3gm s b (933 (sl it Lol L lazals 08 sl S 5 Shas (6 lskine 5 e
3l 5 ol oo b lasie 53 OB dles > Sas 35 s Ol oy il axls OB s 75 Shas 5 (o olslins
ol sl o ¢S5 ol (g1 1y Syl ol IS 31 Calam b Ol (5 53050 51 8k 55 5 Sl jie

IS a3 0T s s ol s Shas s &8 S s

M0 56 oyl o5 Shee (O s led ¢ oDl (515 5 ol 1100 319005

salarmoradi@pnu.ac.ir 2 s ook 55
VYDA 56 VBV 23l b

VAN-YY 1 Oltn


https://tmj.um.ac.ir/
https://doi.org/10.22067/tmj.2023.82357.1430

WPV Gl g 5l ¥R 0 lod @ 35 Jlw o Jgo o ko ol Ghrgy 14¢

o Oy 9 dourio
Paais & Pattiruhu, ) ol (oolg 5 Glejlo Slalllas 3 it o Fage Ol 5o Sludl wlie 5 Ses
OLSHE lajls o Jole U Wi O s G140 0 Oy memts b Sl el (2020, p. 577
335 3ol loslas bty (sl CndS L Sl i Sl 5 Olojl Lol 5 baal 5
as oliws 5 dd g anw s (6l o Olejlw ool LIS Usles ol .(Mappamiring et al., 2020, p. 238)
L, S LS (glad o 5 W ge Do seots &S 59,5 00 sl QLSS 51l by Cnl &S5 Oolaal
53 S o el 03 g gn e o b gy Sy Lo 5 Olejle 6 sy 5 G oS 315 3 05 ST
r=oen (Firman et al., 2020, p. 48) > 1&g o OT (Glwdl e Sy s 53 Cod g b Ole5ls
o Ll g o Gl 3, Sas (5315 el Ol 65 )3 bl ole 65 Sl wlin 5 Sas
St et Sl sl Lol Slejle oKm 5 5 o (6 m il Slejle K b 5 5 a, ST
ceen s (Ridlwan et al., 2021, p. 73) 3 g5 o Olojle 55 OLS I8 3 Shas 55 4 43 5 OLS
Sl i 5 Sl ok il Olgr ol )3 Sl olie 5 Shae i 55 Glos 28 sla iy Ll
ogﬂﬁ.wla.uSuu@uicuﬁ,ous)\f;;wﬁmmﬁ;)mmwlf,;t);@w
bl 6 5 5 6 s Syl 063 5 0 2SI ST OIS ST sl ke 5l ool sl
o—owes [(Paais & Pattiruhu, 2020, p. 577) Coul lslins 5 atuws sl Ol jle OLS,8 5 Shes
93 3 e dis b Olg s SUIs 4 o Sl 5 Slodst @11 53 LTS (gladle jlu sl
Sl aob ol sl 48| o Sl 4 8 515 o sas 5w Ol pils 4 535 50 Olg (sla ) 5287 e
(Viktor & Anton, 2022, p. 1) ausl LT, Slejle dil g 8 S Gy w5 sla 8 a1y 355 gom)
G50 S Mo sl slasle L aolele o vgn 51 (S Olsear 35 S 056 08 5 ol
.;Ml,_.gu)&w”ﬁ;ai_l@u\cu;ﬁu@@;ﬁ@@\)g,w@:-ﬂmual
Oy oS Cews 503,8 Jas cmer Sy gpao 4S5 it bl A oLl LOLDL b s
Mw@wb&_ﬁ‘5\_.;;\‘51ﬁ,}T¢|,~J\¢,:;|,_;%}_¢;quwjlu’u,,ﬁ,z
S O 5 g8 5 Ol e b Ol alasl (2l sd 50 oa (B 51 (Fagihi et al., 2014) W5, 5
Ol 5 Syl (ST )lie Sy 5 03 5 (gn 508 Bslm 5 (ool psle 0 50 (ol sl s
et el 4 8 15 5 Ly n Calibua i glio s 3 5 b e 3 030 Il
G 5 U ¢l S8 jlis 0 3 355 bl B s 1 0I5 e ealinal glaoly 31 K el
oSSl U5 edoms OB U las 457 g b g0 ol oSl b 3165 5 (Sl (s (g s



14y ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

AU o sl s 5 Al (6,8 a1 S 50 5 p3 0 slaaal 5 DUl 15 e
o R P T P Y e g B E g e P P =S I S TS
31 it 3, Sas dls dalp dlss an b S S U S s il 5 ol Dslize o alibue oo 5
3 b s e S (ool (6155 51 (S Ol e koo sLg 5 Sas 5 g &S 106 L
s s ol (S Ll g Gl dlar e 5 ke sbaslg 5 0SS 5 I ,es sl
3 el oL DL 5 () 3 DLl b e 2l 8 55 S8 25l 8l e
OrkikoShore & ) Cul ;4o Wl Ll 5 b o158 plo b aslin 53 30 calal 55 (ead
5 el 3Lg5 s by 5557 il aen DYy 1 (65l o0 b 51 (Miley, 2017, p. 204
e ool Slaplls 3 0350 CoaST o Olsiear DLyl olal e ol OB A led 5 Slas
Slrois JLS Lot Oy pots 5 3,515 o pas (ST iln i 53 (oogr i ¢ S Al
Lol L& 4 4> 55 L .(Dinparasti, 2016, p. 5) Cul lsedge |y ol 5 Sanles (5,080 56
S S (68 sl 5 ool g 5 (gl 25 G Ol &K 55 g 5 g0l S (65 )
o 2 52 (S S meamai (Hagshenas et al., 2017) 5 s p3 0 S5 1 chme S0 0L liael
it sl 5 o b iS5l ke 65 Sk 5 b oUlS sl ples T 5 Sy ke
w\@uwgf‘zﬁf@u@QT@QWLAQT;\J@.&&;%@{JWM, e,
{(Heydari etal., 2019, p. 135) 5,5 . »de

ML 1y oo 3lg5 manl 5 axbls ooy e MBI b (28 L5 0L o 0151 )
33 oDl (g5 o ¢ ol O 55 i golonty ool 53 ¢ gDl OB 1 ey ool o ot b g e
ol olie oS p3 0 e DB UL b e ol 5 0 aw Ol yiea 4nlid 5 4 e 05 LS
335 53 [ilen o gee 53 il 5Lt gl OGS 51 b Ol 5o s aie o g8 okins 25
e el e 3 dilg e (Ml g pd edome (pl plo Ll OB a4 (calul 056 a0
ol (68 oS 0 5 5 (2B (Mg (s (] latl ¢ (Sin b o itel (g3l
Slgr aen 5168 b ol 3l ol 4 6313 AL OB Ml s 5 Canlby £ 5 4 ey LI
OB uules 3 Shas Catl Eomy 55 il xdls |y ot Caylby cpl a0 0T 36 Do 5 Ul
OT 08 dyles 55,8 Ko 3lm Gk p (ool (158 lome 81 ikizne OSEI oS oa) ol
Jamalzadeh & ) 35 dals anelr gl aan Sl Lo s (i3l p3 0 Spuds 5 @l 130
.(Davoudi, 2018, p. 6



VEY Ll g 5l YA 0ylods o0 3l Jlo Jo0 S poko dols i 14A

(63,4 Calies (o pate 4y yedos dL?v‘.niLN S S s Shas bl cl.;» o e bld
S 805 gl 402 53 1o Shas gy 2 512 215 (Ko 3Bl 5 gl ¢ S0 3 o ol
s ook Ll Ty gl ST L (5 Tl ol i gl 5k Ottty i) o 5 il
Zarei etal., 2019, ) Sl Jits (b skl 56 o 0T 5 Shas 5 ool slapllss J s o
LUl orlon Sl ogae (Shp diles glaadlpe L OB Ml 25w 31 5 TS (. 25
o308 SBELE bl doms OB Aules 35 J1 5 (aT)S Ol Sl (il dal g5t ptne
Sl s e ¢ Sl e Llg e S Sl Juld 4 Coghme ol 8IS
a}ﬁﬁgwrwﬁ>;})¢j| .JJJT{,?-)A.{\)L;)\:;L» Lg\.m;gﬁ);;ké.é):qol:&uduo);
Ly el gy si uloes OB Aules 3 Shas 350 Slor g0 il 5 oo Air oDl (5l 58 ules |
palte 5 by 5 4l AT ESis 5 flas Comis Sl anal> gl P8 o Sl 65,557 ol 3
35 e OB UL ST 3o e 08 G 4 1) G5B sladis, 31 p3Y 35555k 35 Sl b
S 3l 5 Coylaze (laatedS™ 51 503 87 5N 355 (6,108 513 e Sl y 55 35 Libl g5y pen A g
.(Fayazi & Hagshanas, 2017, p. 2) . 5 T ol

ool Jelse g pdyOlan) (il fe (Glmn isa (ediaplazel (INal) 655 Jalse
(o 5 Sl sbav e 3 e S Hle) elanl gl Samls ( Sunls 5 b gloE Ak
oo 33 s S 53 4 S1ysl Jalse (a5 Sl 4o e 53 (258 S plnil 5 le o5 Ul
Jolse timn SIS 5T Sadoes 0B bl 5 Ses o8 timr  Jol o o 51 Il 5 o <Ozl
G131 O™ (gla sl L) (g bl Jul go ST 55 (oDl gy 5 does 1 518 5 sl L) (golgs
b Lg) 53 3 n i SBOL 5 (A e (18 Lalyy 5 18 eSS Eomy 5 0121 3 gl
3Bl ebasles 55,8 e s Gllae Ko 4 1) el &K Wlis o S Ll oI 8 O el
SHE 5 5 e OB s > S kS 350 sy 2 oS it ilge oSl 0L 2 £ 5 0!
Al

Oty bl Lo 55 ST s e 53 Gl e s Sas 30 glas 055 Sl Aol gl 5
5 et (Y1) O 5 1Kl (Y1) Ol 665 3 Jalge o) 53 Lilodd gy 63L
SLad b g 5l 5 Siils ¢ a5 S 55 (YY) g 5L 5 el 5 (Y270) 01,
56 (YY) oS 5 sl tsalgs Jalse o3 53 il n s Sl e s Shes 3 (638
5 ety s 5 laasl T o Slola glas Shae 5 ol lo (YY) O 5 06 5 (Y14) 5



144 ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

‘(M‘\),;,J_;NCL»?S‘(Mr)ob&@,ﬁ}gL;)t;;m;?);.xm;w,xbéwuj
5 b 5 3Ll ( Sia b olail Lyl 3 (YY) 0K 5 sl yla 5 (Y14) 8 5 K
) Lol mlin slas Shee o 5wl 28 (YA Ay 5 LISk 5 (V) 0LSGes 5 oIS
563l 83,0 B an Jalge ol 5 &S Sl OT Lt ool Ooda ol ol o diles S Lo 5 oy
U 3503 on ) ey Gl )y oot 513 ST ot 5 o) 1 s OB A led 5 Sthae 1 L
i blial HLeT Sleslinul Ly 5 s (Il 050t 4 oMbl (65T e b 5 (s 5 8055 L

3515 oDl (5l 5 does O uules 5 Shes 138 31 Julse o)

S 9 (r9ehe Dlpdl

olome S 9,7 9 8 Khoe

2 e b Slaplls 5o 03 e ol CS )l & Oglane ooyl 5 CeaSTl Joow Ol ety e
Sosa)lS jaiie ) sots 3558 3515 3503 gagee Sl okl )3 gagr 1B (S LS
A ol el (Haywood, 2011) <yl 5 S ol ¢ g,1i8 0 56 1l Slsodge |y 5 8 an
Shss s ¢l ol J:g.:ﬁ pleze (,S) 33 1 Olpl (Ml (6, sge alin 098 (puwlsl O
oyl S8kl 0L lysd 3525 Osol el Glosd e ol 5l L s s
aiby 8 oSS g adge s ool G spar ool S @ x5 UL S5 by sl 53 K
4y (S HLS 55 Sl ods 43 5 i 3 IS 0SB ol slysd edms Sl
aibs Olgie oalaly Dol el sdge p (Jlo s (ol) e o 5 Shes D)l Lol
W25 8 s eoee O Ayl 5 s il oA el sl M08

SOl -
2o130dge p (oulul OB o gonr 1 g0le 8l gl o Do ((ulul DHB VY Lol bl
e T ST 1o 056 Ll g oo (ol O 5B 53 5 jhe 250 55 Jilus g0 53 (oDl (555 dire
GBS 5> el S5 s LMy ol & Sl 0T 33 5 o alize o3 4 ool
e 7 (i L adl sl eys 88T 6 s slg 4 SV ol 056 s Syl S
d e 0 ST Oy points Ml HEOS0 4 bl 4 e 055 (5Kn L Dl 5155
33 A3 e 13 o peal 3y 50 D gad gy p 1y OT Ldoes aS51 51 e 5 03505 e e |l
o3l 3o il B ol T g Ll 335 gh ol s 4y g5 Lo 5l e 88T il L



VoY oyboaali 5 5l Y 05lod a3 35l Jo cJ925 g ppto dul Lids Yoo

@‘MQJJJWYQJ‘%&MQCJEQJ‘}»RQQ

ol Y

Slsedge s 4 a0 (Gl S Dl (5158 b (S DB ailsy p osdle
ol ol SLLL el 4 el 056 Bl edias 0L 4 me 0 e sl oyl
Olsiotr pulms & s aaliy oo o b 51 s S5y Sl el 555 glac>Ds
Sl Codo s 55 005 Sba s s 4 sbezel Ty 0sls il s 35 L A 6l S
O gpmraS G2 b 5 68 4 (618587 50 51 e 0 LIS 4 (S s ek ol ol o
Oster s 31055 N dlge 5 S G b 5l e 5 Gaies 5 POl ST LN 05 Lol
I 6y By oyl (650 bsbs Ol s Oyl Mdles slasls )l F g Oldalas ) Ol
Sl g3 (5 e STy il 5 (55 sl e s gsles 5 o Sl ol g
S5 Slael 0sls ool o s sl 5 L rsp p Sols (ol Ollis )l et
ol s g Gl DO sy gl 5 SO Ol 4 oS A
2o 5 pudoes GlMo dhar S ggarr ey Zlltal 5 01,55 Ll 4 e 0 8 slas
Sl g s 0 5B

by 5 bl hls (oDl Glhsh Gudame S s ol aiby 55 edle Sl S5 4 05N
Ll pydge ed 4 bype ot Job 53 polul 056 suaie J gl sl (sloz 8 5 S
odoe 8 050l 45T doms JsDs “U&Tgﬁzw‘ﬂjCﬁ*w@Q‘Jlﬁ&‘ﬁq&) RIS
4 g usd G (PO o) ls DBl L)l e 3 ulil 2B 5 LS asta |
PRCINIPY R PRI R W) S5 ol (gl (630l g Sl Lo 53 (o paen
S 5558 WVl sy o (O Joo) L SUL Cadds 5 Sosidu 5 bl 5050 e 5
2 08l bl 5 gr oSl 4 5 L OF Jo) 35 8 r 4 5s il Sl e Y O s
by plowil > 487 395 00 Ul OUT I cansler L2l Sus 0l o ol il s
ST Ol 31 et (651 51 5 g 02l Amalor 53 ity iy Amslr ellae & 5,8 31 s o e

S oy oy des (gla o S 5 s o el OB U las ¢ 03 0



v ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

O wled 3 Shos Jubodi 50 3o Jalge T b dadjo Sl
3, e 1 Slojlo dgas (ladaaly i b Slojle oSia b 5 Jad ol (gadate gla gl 53
el a5 555 gn (36 350 pl 5 ek OUSTH7 5 Shas 21315 1 3T 0L
Ahmed & Wiadi, 2022,p. ) dide 55 Slojle dgns 5 Colom 3 b 51, 0S5 Shas Ll 5
5 Slas b 655 03500 ¢ Kamibio b 015 oo 1y lajlo $Kin 5 5 (605 5 o pite 2 IS 5ba (1
7R S A Ll T Sl (81 e ) 53 (S ke 4l o il a5 e Sl lin 5 OUS,
D33 Cadeien GLacKin 3 5 Atdn 35 Olajlan 53 1y 5550 OLS,IS 5 Slhae il gz b S 3 5255 1,
Widayanto ) &S skl 1y e O ok Ll o 45 5 S 0LSG ¢Kan 3 3l 69m b OV 0 1) Olej L
3, Ses o lojlo $Kin b 5y e 55N iie 4w Olejes  sbas (& Nugroho, 2022,p. 218
oded Cote Eel OLSLIS ad Culs) 03,2 Vb end add 30 a ) oLl canittons L35 OLST,I87
(Harijanti et al., 2021, p. 655; Sumantri et al., 2022, p. 238) 54 dal s LapT 5, Shes
gl 2, Shes 5 e Jalse o o ol Conils  SU S o planil Sla iR s (s 2 K5k

Db g b gkl 5 (6olg (63 B o) g a5l Sl

SO Jolge -
izen Fie Gl sl Slas oIl and 5 635 b Sy Sl ple Sypde
W5 Gl gl 3 Shee (s lea b 3513 (Ko 635 3,8 4 il s Shae S sy
5 les 5 Codbge cpiman (Akob et al., 2020, p. 251) 5 5 dal g &GS Slejle 5 Shes 4 0T
Sl e p8 o s et O 035 Gl o 5 (Sl el a5 b ()08 a6 )3 53 &K
Al g Mol (Bl it gl 5 (Shs Sl e g pde bl o 3 Shes b e
Fleml 5 Sl glair (SST Slojle glaas L 4L, .(Chen et al., 2012, p. 2089) s
Sl S s al 5 e ASTE 5,5 ) Glaes S 5 Shes I i3 Olgea OLS,E
ge &, Olssa OIS paind Glastialls 5 Sy 2 ST o pd o s 35 KNS 55

.(Spender & Keygen, 2012, p. 76) ol OUS 57 JS 5 Shas 5 50
o pee S i ol ysba 15 OT Ol & o glosls s Olajl &5 55 Gl mlin 5 Sas
bl e s Slow ol go 4y laws Jalse 51 (S0 5 Sl Olojl &0 Sl go polil 5 0L o5
Bl Uil CohS 5 S 0 Sl S el c5 8 o OIS (Sl 55,8 A Sl oS el
QLSS lr 53 Jule o Foge Ol 5o 5501 imnn (Harijanti et al., 2021, p. 656) ol L



VPoY il 3 5lae TR ol (om0l Jlu S o toke acls 093 Y.y

jduwdpu;}»&%)aa,a;@gb-\ub&q4{@\@,.6@;\,@\‘,@,@
S &y iy 05851 L OLST,18” (Indahingwati et al., 2019, p. 26) &S J goeze 15 3 3 5 Shas odteus
iz 6 YL 3 Shee (51 ¢ 208" 03501 b OLS I8 b aglin 55 5 dils il § (6o15T 5 (g lbuns 4
S gty Ol o 1) OLS IS 07800 i A5l LaOT ol 4y trn 5 (Mo 555 o0 Ll oS
Michelet),m«,:uwmjg‘uousjtsgjgwﬁj@;,;fsouéa;{@gmjwﬁ
Sl 65 g 5 Ol o el 1200, AT 3 6 25K S5 bws (@, 2020, p. 235
Slas s L 5 OLSLI Culs; 03,57 1 Gl (5303 &S e &K Ol o b 0L, 5 Shas 5,1,
Olady 3 OLS L8 IS, sbas (Brown, 2014, p. 149) .S o2l Gl S, b b e s
Sty 5 il IS ate y dimen Olojle elaz 5 SLudl wlo o anw 5 5 (6,8 IS8 53 IS
&»,;ou@sa;ﬁjléowﬁw.m;t.\ig@ul@uﬁwd\ﬂuw}:@ﬁ
Davidescu et al., 2020, p. ) Sl Gladl mlin s Olaiy 3 | S US55 0l dzes Ol
93 e BB AL (635 5 i gas gy 5 o g5 el (el b Shsaers Q2
s 1 &5 5l (53 Shas (6,5 g il 5 or 5 Sl mal il Sl 5 S0 5 05
OO - 4ST al (63,055 (=l Sealyl oml - o 5Dl (Dinparasti et al., 206, p.15) Ll %
1y ool Sloamnad 55 oS s Jule 5 das o Ol 03151 5 0115, 4 1) SIlol o1 st L
5l (B gy (S35 o e 1Bl 033, ol il e 0L 5L sbeslyl 5 Lo ;5
2 OL S esyl Al (65,5 o 5 e 5 S01 ot ) smen il olorl gl (Sla e 55 Lol Aitas
1S ool Joal e 48 dits Witme 5 L1y ASTT b slaplss SV o 55 (calw oL F L i
La0T jols (b La0leiS Sl 5 (05 (me p (e 5 (93 DLl 5031l ol
Cod g 30 a5l as a5 L (Weber, 2014, p. 84) &S o ) colow OV o5 )3 o 55 ol
wiby 55 ks Lol S50 4y o 0BT 517 5 08yl e hal 5l s
Ol 03 0 b 3 Cmmior ¢ pamaind ciy i oD jlgn (M@ e dSle ol ye Cal (Sl
e=omen .(SiNal & Zamani, 2013, p. 26) Ceul i je oo i cmnln 1 OB an s (o 105 50
5 b s el OT 5151 (630 g 5 (S TLI8 Ol s a aly Oleojlw &5 Colital 4 gl
Danai Fard, 2012, ) coul 13, 5 slos s ool 31 lojlu Colutal 5 iy 5 Sl e il 5
M}owwugg_tp“g;\f.u_uQMJU:,_;bﬁgctﬁ;ld;jﬁ.(p. 14
ol o (Ajili, 2005, P. 312) Coal 0ds ASTT does (S0 semeS e slajL b 0B e



v.r ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

23 el (1) 58 udme OB Wy Lad > Shas 2 (633 Jolse &7 Ol ol b sl e b (6 5 bl !

.J}.ﬁbsacjbcw'” ;}ijjéj\xdjﬁaj?

Solg Jolge -¥
()5 b jy Ol Cuslad (Sl L;uv;m,ﬂ Wljle g,y LB s (oolg Julge
B s oolg Julse & sl SIIE 56 Oljle IS5 Shes ) l5 o b Culy 5 Lol T
Olsle $pduculy 35 81 Olejlo o pde by Sl 3T Sljle glac Il Olejle 5,
s GEI G b 5Ll 5 g0 25 OT (b o8 ol (T 3y ke 5 ol L3 25 50 p gl 5 sbes
5SS 3 Ll e s Shas 5 Olojlo Slal 4y glzws sl Olsm 2 6 350 bdd 585 4
» 6j:f¢-:~‘5 Ly 53 OLSHE Osls &S )l WSle (o5l ol e Lo (Tan et al.,, 2020, p. 225)
AT g o a5 il )55 55w o)l 3T Ol s 513l IS s Shee
5 Ses Ll ghiea Slasle L;uéﬁfﬁw; 23 Objle sty clasl 1 eSS oS )lke abois
Fosdte Slojlea 5 o G 4 Guem Slojlets 5 copl o sde sl Olojle 53 OLS S aes
2 ST s ol 5wy KIS 4 Oljle 53 ole wen & AS (0 0L S b e dnm s
s 5 55 & A8 (o ks 2 G5 5 S n) paphe 4 SIS S 5 SMST w gla by
G Lo &S sl (sl bl (SOl Slaptenn 8 ol OT pilis Slojle Sltal 4 olis

.(Spender & Keygen, 2012, p. 72) &ib 5L Colad 5 5l
Jelse o fpen 3 SO ol sy doms D8 Wules s Sas CoiS 5 S5 Jalge o pas )
5 Sl (iHsel talan 3l age $3)09s Juli s laasliou T ol .l oIy asliou T olg
(el 5 oS VL gpd (o Sl e 5 1 AT OB Al e 55 4,5y (5 J 5SS
IS Gl O sl JE el sl 55 OB Al (65, Shee Conds Dol
Culby OAd Jaads (mw 5 @k SLopdbl (e (aeiie (5 s Slaey S,
Ol 8 5 (Il L5 s OBl e Syl lael (sl SOged OB LS
ol syl 1B ST oslg Jelye s 31 (Sinai & Zamani, 2013, p. 26) cul 08 Aule
e o gbaylpl 5 K S aSL) 4 Cole b SE LSl adaes o clasal 5 Sb el
A5 ST a ksl Aes 058 S 58 0Ll &S5 ol @ Ol OT o il 1 Sy col

S Gl 65 (ol $lrl Sl pde ST Ll 5 o S50 oo S5 oo ol 8 K



VPoY il 3 5lae TR ol (om0l Jlu S o toke acls 093 Y.f

2 55 glasal gLl il (Farkish, 2009, p. 25) LiS™ eslinal S0 150 51 daal g o0 87 LS
S35 53 15 63,lse O15 or plasal Lot e sla il b alasly 53 o)l b 08 sl 5 Ses
5 ad Seslial g 18 &S 550 0 Lol plasl Sl 0 sl Lasl Oy Slal - 4 b
ol Olojle & s QUL 5 Shas  se 3lg slaadlze Kos 1 sh K568 2 8
O, IS 5 Sles 2alS L iolipl 3 1y Jad Coldy (i (gles 18 (glatash .ol lad
QLS > Shos b b Suldy Ol o 45 035 Condly 0l LSS gl 5 Wlosls 15 anlllae 3550
5 phe S OS dlauly b i Sl K05 sl Basn 53 3l s 68 (SKoeran
5 Sles 3550 53 .(Meng & Berger, 2019, p. 64) Cuul 035 30 LS, JS 5 Shes , slazel
ol b psd 4 b 6k Slasl al il agls 5T s Shee O LOT s L, OB L
Fe ol 5 B 0SB 03 55 (WDl (510 Sloms O Al s Shes (3165 Jal g 7 Ol 20

.J}fﬂuA Cjk.acm

SobLo Jolgs —F
3 ) ol 5 olasl (S 5 ol t Ll a5l ks 3050 45T Slojlu s 5 Olejle Jaos
Sl L1 35 07531 b QLSS (il cpl 53 o315 cmsiis ST Sl e 5 Shes 5,8 s
&l OIS &S (g sba S olds Slojle <Kan i b I 6K b 5,8 S8 3 b 3l Slojle o
ooeen (Chen etal., 2012, . 2088) ks i 5O 4 G35 0> ke 51 oV elaw 41 gl
Bl lods o o lajlw &8 3 (51,15 Al OLSIS 5 Shos 359y ) shated Olejlo &S5 i L
Sz p s 3 215T 5 La S lejle o 5355 oo Jlosl Olajlo s o8 Sl S3le Slajlo &Kin 3
Olojlw OLS S Lo 5 48 Sl sl sl ysl 5 Sl g0 Sl (slae somma lojlo $Sia 550
5 ool Bl IS 1 ke sl ¢ Ll (6 3o SRl e 457 035 0 (6K
Jolse 5L (Limaj & Bernroder, 2019, p. 138) 544 o Jite 5 4l anm 5 13 S LS
ol o U b (e K 5 o e 5 See 5 Slasle s b usle gkl 5 Slejle
e B S e by e e 5l ST o ) Gl e s Sas ariitins ) sbay OUSI Jad
o Sl el 53 o gl 6K 5 g dal g ol en ol Loy b ST s Shee Jad ol
G030 O 45 4™ ol (g5 Slajle &K 5 47| 2 )13 Olajle &S5 5 Shee b0 1
5 Sl Gl plasl sl Jaally g2 & Ol greas 4 ol L)l ol $K0n b ol bty ol



Y0 ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

Meng & Berger, 2019, p. 66; Harijanti et al., ) 5,8 o )| 5 eslizul 5, 30 OS5 5 Shas ol 3
Lt LSS 5 dtly US4 Olojle s ol den 50500 Slejle slaay ki > (2021, p. 655
Looe &G sl 5 03,8 5 g | Slojlw Coltal 4y gliws ol las Sy ey ol )3 oS
Paice & ) ol Olejlu 53 Ll e sbas Shes S go a5l SLal 1 51 olid 5 il (5,8
Col Jule sl Co e &K 55 ()bl s 53 ol oLa1 457 b oles L(Patrick, 2020, p. 581
SOLS IS 555 55 Bl b pased &G Sy e 5,18 oo 3T OS5 Slas 558 o0 5 goa oS
g 3506 S i T3 55 Ol 15 0315 S8 5l (5,8 ol 53 52 ) S5 G b
ol Ol 35 61 2 55N Ol giody Bl 5 oo S pke 5 35 oo 0315 OLES OUS IS aas 40 S (5,0
3345 s ,5TsL Job 4l (Mappamiring et al., 2015, p. 140) Job 2l 561 OLS L8 5 Shes &
©)E 5t Sl o g Ol (Dl (5 g 3 Sy 6 sl Ol s Shes L bl
F1posms s 2SS i ST e et ls ol Ol 53 el (Dl sl 58 ol 5 S
Ol plss Conban anis meme 5 (bl 058 D185 (5153 (S oty 3Le (65 prmnal il 58
Sinai & Zamani, 2013, p. ) Gl JIBE 31 e 3 Shas a5 011 53 Soys 5l jedhadis 4ainiio
33150, 5 Shes 5 dzan LOL Lo 53 Lud o ¢S5 bl b 5 55 il pl p osdle (26
Kai et al., 2018, p. 52; Chetinkaya & Rashid, ) dlesls 5,5 5t Cou slodul 5 5 sba Lokl
Wty 05 ol il LIS 5T 08 uules 5 Shes , 15 o 5 iy ol 45L51.(2018, p. 94
5523 WS US slawla; Ol 45 5 gy or et Conlow 03294 S8 ogn byl 51 (SO
Ehsanian Arabi, 2014, ) 15l s j e sl SLisl (5 ,571,5 5 Cbbiue (S5 28 s & 05 ok
Sdba e 3 Shes 5 0T (6,108 5T S5 Cows 5wl Hlassl 4 4o 5 b 55 01,0 53 .(p. 9
D8 bl 5, Sas 1 ol Joal o o7 0158 I L s 4 5 Dlosl ol ol oy
PP S IR PG SPIPSN P P P PR W I PP JNED

i (9

rdea d\fv\.a_l.w s Shes p ooltle 5 golg (g3 Joow addlas 8 2ags ol Ous lw
25h e g (S 55l koo 5 Sl g, el Eas nl G el (Sl 1) 5
@Bl Olojle Dbl 0355 T s ¢ hlay 53 S Tl ol o plonil (holey S L S
il oSG lael 51 s 8 Slasie b bS50 el (ki cla sl cmelE s o)l )

GoLT amslr g ol 5 ale 0gd ol b OB auls 5 Slas Jrowin ol ol 6355 o Give oode



VFoY bl g 5l YA o losds cp0 3l Jlw ( Joxi &g o 4ol iup g3y Y.&

o G sas o Jsl ol oS 03 g Calibes Slsl 55 (Ml (61 58 doms O AL Juls tags
adalitin 5 faST 0 gomi 4y dom 7 L 5 Lk Ol &5 503 o Ol ety LOT 31,8100 3ltas 085 50
Wosls (55755 S5l ol a5 515 Wosls Llowi (glis oils oSS JolS anlidins » VFY sluws
el 03y OBl o 53 Medde g basliey @55 opd 5 ale Gie aslibey
AmMOos 5 Spss L;La)l)élps Seslimal b oS esy bluul 5 s 3w 93 55 bosls Judoe ga 2
bl bl 5 Wbl v Ghsm olss maper Ll o (5)LT b0 55T Graphics

Ll ol C‘a:ﬂ CL;); ngT sy o3liiul

sl

ol g @SOS o) 53 (ol gl pd edems OB AL 3 Shee (533 Jalpe ¢l 4 3

NEWAF

(ot SR GIwilgl 98 o) ol (53 holge §T Cgmw 5y udowi 9 Siwwod 099031 :(1) S
OF waled 3 Khos 5 (5146 2 9 (Fhuald (53 obnd (S Sl 9 S

Sig F T Beta B R? R ko pb

[VARD 4 \Y/YVE Y/79A +/Y44 /A [VARR +/Y44 &35 Jolse

Slhgdaly 5 5 Shae) Jols 633 Jolge o st RE/T) Soon ol s ol
330535 08 AL 3 Shes 5 (b o 5 (Samals 633 )l ¢ J35l3 CokS 5 Jramnd ( paind
Gl s 53 Shas) Jolo (635 Jolse 6l e & das o OLES RZ=0/) 08 Hldie bl e
S doys Wl wdly (Gl 5 Kawls (635 Cojlow (GHIS CuiS 5 e (oaid
A Gl a8 aas e Ol BEVANY o o led s 1y (08 bl 5 Shee) atly jize byl
0353 (OB dules 5, Sas) atly ukte 4 doly VAAY (633 Jalge) Jitus ite 53 Lol jl dl
35 ke 93 g ok odalie abaly (Sig =+/0 v e 5 FEV/MVE T=X/PAA slie 4 4 g L 505 o0

saber b G 4 3100 cl l3 ne Ao y3 A0 peba

ol 5 05 03 53 Ml Gy sd Sdoms OB UL s ey (3165 Jolse 035 403 3

NEWAFp




vy ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

(G coloy 9 Oloilw (S 3) S3lg olge T Ogmw 55 Juloni § (Swmod 09031 :(Y) J9u=
O ked & 5los p (HU7 Lausmo S 5lta 9 Cadlid (Aol gm T o 357 sLio (SN s

Sig F T Beta B R? R o pb

(VARE YO/FVA O/+YA L /YAy +/YAQ (VAT 4 +/vay g Jolse

(i Lilsy 5 Dbl 5 0)) @3lg Jelse o te REFAY) (S ol ol ol
233003 3ms 08 Al 3 Shee 5 G Lo Sl 5 3l cbaasbion T (S5l (Slapinn
ol 5 Ol ) Jols olg else (sl e &7 das o OLE RP=0/VOF jldie _elul poen
3 Ay V0 Gl wdly G daee Sl 5 Cdlad daasbe T (Sl Sl ¢ Ji
Al a8 aas e Ol B4 /YA (s o led e |y (08 sl 3 See) atly ke byl
2353 (O s s 5 ,Sae) dunly ke & dols /YA (o3l Julge) Jiwo jome 53 il 3l ds
é@ 23 e 93 s okd odaline aaily (Sig =e/v v g =YO/NVA T=0/0YA olis 4y a5 L3 gl o

b n Al B 4 3 1 (anl ls sas s y5 44

5 GO 03 3 (ol lyph ulme OB Al 3 Shee ol le Julye bpgm 40

Azes e Oyl

Solaibdl ( Ko B sl Tl oh) Gl folge §1 Oguw F ) Julodd 9 Ko 05031 :(F) J9ua
Ol & Shos g (il 308 HuS Lo (o pow & Khow 9 Jlo Hlw T 3 ( wbow 9

Sig F T Beta B R? R o pb

ARN OV/YON V/\04 +/0V4 CIAF WAte! +/0N4 obsle Julge

(Kb olarl Lyl 12) ol (5l Jalse o (e (RE4/0V4)  (Soes ol s ol
OB a5 Shes 5 (Lotilay oyl Hlistlo (2o e 3 Shas 5 Slojle <Kin b wbw 5 (g3Labl
Lyl i) golle folss la it &S das oo 0L RP=Z0/YPR jlude bl penr 5 5 3505 54
(Lalay oy Hlstlo o pde 5, Shes 5 Slojle Kan b (ol 5 g3basl ( Kin b o olaz]
B /A ¥ o e s 1 (08 als 3 See) dtanly e ulyls 31 deoys YV Sl anil g
sl e s doly AE (bl ol o) e ke 55 il Aoty a5l 4 oS das e 0L
dafy Sig =+/eer 5 FE0V/YOY T2V Lslie 4 a5 b .5sd o0 03558 (08 anles 5 Shas)




VFoY bl g 5l YA o losds cp0 3l Jlw ( Joxi &g o 4ol iup g3y YA

.;,.:duxﬁ%é)éw;w‘w\,b@uwpﬂ cla.»,aﬂ;upwa,\;,,uuw

Sl ol (3w oo -
5 GNME 0SB 53 55 Ol 5 Shas » Jis slopie SU S 5 Dl o skt
b ogs 3 onlimal b 1y e ¢S5 jtoninn 0 g 4 Comsl 0l 4 § 0 g0 ()bt o e Jobe &K 51 Ui
Jie 5 S 031 Jde 55 3 (ol Lo alslee oo S5 ST o L 5 0ol odalie puiie (g 2 Slubas
b Olgy okie &5 oo 0 gou 45 sl (gl b Jubo 31 S5 (6,8 0511 e o Comsl 0ol it L pouns
Gl e 3l &7 505 oo i (6,8 03Il dke )3 Cpimman 5 S o e JSET Lkte g3luw
e Sl Cou do ax U g sy e Olgy eiie LU o o dx B Ol ukte ¢S5 (gl 0l otaline
055 Bl il ool odalie it ¢S5 Olgly it ¢S5 &5 jthie il sls 4z o gezms 53 it Lot
58S e 0pafT glateny JS7 53 5 Ao el i Olgsy ke Gy e 5o ek sdalie e 0T

T 3y B el ()
il (63,20 5 (6 pagae 5 Line (513 Cmen 5 lalins (LT Bl 4 87 (g e & ol
S, i @y @iledts gy 03l (gl le dslas giludie ¢85 4 alsl o
S @y Hlde 5 J 58 5598 Oljas ol o 4 bajlane ol 55 g 53 3505 5525 (0L Slaslre (e
Ol 1y ods b Jde Suijly odd Ol Lasls ol (ol odd €1yl Shags Jde (5 oe]
a8 g ol G k5 Je Sole 4 Sl Jie O ol 5 S5l odias Ol 45 Aias o

Lot 3 0a3T sl OT 51015 o0l oy el B (S50 glo ol Ly s ol 8 2T

2 S ealatsl
L Jo Ty Sl i(E) Jeo
6 ni, | Y
T35
Lo gl & U"“ # Cwd Slod oilp el
Jos ol
old dwlons Jlie Kol 4 5 L _
BTG S5 el
3y5e e JE5l el vV G i CAVY GFI
. v 315" B, sl
el A v g
P Sl 3l
i s e Sl w5 b | 30 S el i
. , * VAY AGFI )
3y5n dde Sl el 2 V) i v s A5




Y4

ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

el ol
odd alone s oS4l 4 a5 L _
) . B E Sl el
3yse dde S5l el 2V 51 i VA TLI
R (A% o lio )l;v.f.k
odd dwlbous Jlie Sol 4 5 L _ S Ly
Jae 35 RS- 3 vay CFl S 3]
S50 Obe ol el 2V Gl . vl g
. Y Al I
Ll Al iy
odd dwlbus Jlie Kol & 5 L _
. | NS A el
é)}ﬁdJﬁJ}‘jtw"V)\M v A IFI
: v o3
Ll A
ol dwlos Jlie Kol 4 5 L _ Filn el
) BBy )
3y90 e 5510 el 00 ) iy ©OY PNFI leia date
D
el A ol
okl dlbos e Kol & 5 L S
N 5Se S Sl el
syse dde 551 el v ) 31 S OAATd RMSEA b Solay e
. o) _ Ao (g3l g
(;.w\v\:v‘l: bjj‘ﬁ
odd dlbous Jllie Kol & 5 L
) RPN s e
b Jdhe )l ol ¥ oSKs s ¥4 CMIN/df -
s R BIRESEYe
P25

G Sas $ g0l b

Jie 0T 5l s ol Joe Sl slaasls bow g 535 o o 5 5l3 508 S 4y 87 Joa S

35 eslamal I sed 53 ssmge sl jste o Jo dal)y sy 3,00 s as B O30 &y Ol o

03031 &l Jde 3l Olg ol pls ol ods b S5, sl ey buy Jds STl
NPl ST G Sl b LT Dbl Lo 5l Juolo ol 13 ST eslinl Gudss Sl

Jbe 53 555 50 a5 Slasked 5 ba it Jdo (g Judow 5 ST 55 (6l andl Ll ol denloes o gl

Sl ol 43‘)\ J..:‘) d}~\> BE

Jo 33 392 90 (A SSLS § B e :(0) J9ur

oo 5 Bl byl 3 b _asls ol Sl ko
Perform1 SNE 056 5 Shes ol s Shes




VFoY bl g 5l YA o losds cp0 3l Jlw ( Joxi &g o 4ol iup g3y Yy

Perform2 Sl s S (Performance)
Strl ol 5 bl (Ko o slazrl Lyl 2
Str2 Sy pte 3 Shos 5 Glojlo Ko b Sl S piio
Str3 Syl bl (Structural)
Str4 sl
Insl s Cols, 5 Ol (6
Ins2 R SOlg S e
Ins3 baal oy T (Institutional)
Ins4 W b oyl 5 odlas
Perl s Slagiails 5 > Shos
Per2 Sl LS 5 feens S S pie
Per3 S3p ool (Personal)
Per4 Gl 5 Sals

G056 5 Shee ¢ axla ¥ L (Performance) o aule s Shee wls pize Jde ol )3
Gl it 5 Sl ols sl (Perform2) o€ uuls ooyls s Shee 5 (Performanl) o8 asle
Sl Jold ol le (o pite Sl ol iy 1 e LB VY L)) a9 (638 5 93l¢ bl
(ol el oy e s Sas 5 lejle $S0n b (gl 5 soladl ( Som b elazrl Lyl 5) ton
(Sl St ((Jad Luld, 5 Oljle ) thn sl b 5 olg e ine .l (sl
53,5%e) tm Dlex U 55 (63,5 sla e Culgns 5 el (5 Lae S5l 5 bl claaali o T
Giloarls (Sl 5 Kawld (633 ol (HIs CuiS 5 foass (paid slagtioily

Llodd



AR ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

€

@ I
@ ot
.25
@ e
@5

45

€ \

®

S

] Porom!_[<-G@D
3
) GO

Ins2

=\a

®)
ow»

| petom2_j=-)

o

oo
o
=1

Ins4

®

20

€

Pert 70

er? 67

42 Personal
er3

il

® 6 6 &

Per4

093 S o (ol (ST (S3blu Wdleo Juo 1) IKE

Caly e (8l Llos ST e 1y tagh Aol e ler S s ST e VF Jue ol o
Q)lb;,sglf.u_ugﬁw,s)lfo}s\sﬁolf.uiuaﬁwubu,;olf@uGKJJQA;
L oBaules JS s Slas Jitus jdne Llazdl g (/OA) 5 (/AP) ol o b3y 50 55 2 48 Lls 5
(IAF) s b b (s e 5 Ses 5 Slajle Kin o) dm 3 (ol b (Sl e o (51 ST et
Ot (V) g o b (S Hlie Gla gt Ao 5 (631 Slaseiin (el S 5 G U150
(V) o b (i Slasdiadl 5 5 3 Shao day 35 (635 Sl ke s (61 ol 5 et Ol
et 6l slezel BB ol s Olsea sle glasl cpl ST sba dilaasls |y pmd Ol5 o e

J5 g8 95 G Jbe Jo 5o (Cl jadein S 5sb0les A Cwlie Jags Lol sla s



WPV Gl g 5l ¥R 0 lod @ 35 Jlw o Jgo o ko ol Ghrgy 1Al

S U lF g0 hlodd (o w5 oo e la b fags ol Gla e &S ele Lo 53 .5 )05 5 4
Slpoodd Gy i Gla e lh ans bl cpl g syls ol e S 55 (lo i ax esle s
ol o s lails 1y gt ataly 5 Jiee e ie s Ol oYL ol e L Ol sl e
e S Glaite J1 015 o el o s 5 355 o b (ol Ll 5 Juke
A &S enls QLI (/F0) oo b sl (sl ke das oo OIS b aml 5 S s 1) atals
(IY) o b5 oolg o ite ioman 5 L ls Qlfu\.i\.u u.lf.sjﬂu«ﬁ Goblas 5 Clis
L G/Y) co i b 635 sla pime Lol lazsls OB aules IS5 Slee (g lalme 5 e 1 Olojon

sl sl OB anles JS s Slee (6 lslme 1 blazil 5 laline 5 383 (§5lw oo 355 5

O wslod U573 Khos ko p Jakuwo S puiio 13597 9 :(1) J9us

3597 " [mo (S g
Solslize | Sl | S laitiat Sl gty | 7 e
A ¥ VeRa | sk ol (sl e
S . .
ek | A /OF) oy | e | s ol sl e
O o bos
RV Nals VIYAS | X 63,5 sla iz

Olabl b (5,5 5 (o3l coulisle gla pize 31 48" Sl ol Kby YU Jgdor 53 o 35T 2 sl
33513 S G s 1 3lg 5 (st ite 33 b amlie 55 (535 (sl ite 4l ot T VL
IR J:b 4 (63,8 J»\}p Lg)l.lf;l O3 ol Ayls Ols Q}e)'T @Lﬁ L u;in. RN @Lﬁ

RGOV ES-L g vt i )> salg 5 okle YL

dom 9 Sox
S Wgyon sled 4 01l 55 (STl ol O o e OT OB aules 5 (Ml (gly 5 uloms
}ob‘)‘) 62.3_) &)YL»TJJA U’Jué\_).@hﬂ}g"_,.w\ u.e)&.w\ S (:Uz dﬁ._.:l)g.u.bu oA;SM
).5u\{'bugb)uwuxT))b\)QTQ‘j@ﬂdab)LwoJ?)::J;Gnuw(:éjnq.«fb
i g Olsdlge 1 Solite o i U195 po (oDl Glysd doma joe 1oy VY I ey O]
5 5B Sl il 03,57 5 5 Cw S Hltle Culgys 5 e kg OBl 3 Shee



Iy ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

5 G056 dn 55 55 Loges udaes 53 08 WL 5 Shes .3l 0y 45 Ll 5 (518056
el Jlis 4 b ol IS by o5 el o 00l 50 ol ST es s Syl
@V 8 5 gy b e O les 7 i 15 Olea TS 5 o il 8 ST DS
sl S ol g8 4 Ol g g8 (gl Oljme i sbas . lazils plazal 0T o 5l 5 (255 5
ey 53 el 03y Olg g Condy 5 dmalr Lol pd 4 OIS OB s oS e Lot
U O LS 5 Shee a5l Ll oo amalr 55 G5 5 o) o) slaslg ple T, 55 5l
ol Glaslg S fee Ghge 355 G5l 3L s 0B WS iz s les 35d
pe 5 3lud e 055l pl oMo ST Jas s by 4 g5 e 056 Calr 5 Ll e
el O )l 4 1) Olis g 51 ol (o308 olazel g dine) amsler Slaslg (& S pn glas SO
o 5 ) ol g ol 15 o e (OS5 4kl s plandl L oS ol il g )0
o dralr 5 58S L dre 5 edzes G 5 i > Shes CiS 1 a5 s el
ol s S| 3503 cmiin ST ol LS 5 il aen Ly OT IS5 Shes ioman (ol 18 1
Gl plal med sl s s 51 OT gl Sl 5 il T 5528 L0
Ll 0B Al S35 CaliS a3 o Oda L oS ol (sutl b 03 Shae tonia b 5 Shes
Bl5 o 3 e pl 5355 on plawl (Dl (15 udmn 53 S s U35 5 e g ol

Al e il ol
an gl OT addllas ol &S o Slajle 23l 51 page i3 LOLjL 3 313 5 Shas ) p
S s 53 Lol Lo Se o)l Gt 8 Gl 5 Tl gulal 28T Ol
ST 5 Ol ar iy 5m slaes 8 ples (5.5 5 55 ey pele S0 et (b Saales
a2 1y s DB 5 Sas S5 Jolss Ol5ior pl s s oo rtr (Sl s o
Lty 53 Shas 4 by e a5 (6335 Jolse sl amws 305 13 andllan 5 gy 3590 Aol azus
Jolse £33 s onl UL 1b 5 (Sl 063 3 ol (2315 iS5 e (o2
O e Sl 5 il sl T o Sl Glaptm ¢ rd Suls) 5 Oljle (6, S 0l
Lyl b pop 4 € ame 5 ble Sl pite 5 Jale paw wad 5 dads I F (o 2050
sl (o Hlle oy pde 3 Shee 5 Slojle oKin b o wbw 5 (golasl  Kin o olo]
— oble 5 oolg 63,3) e Gla e (l atws dw BB ey op) Sale S 0bas s5ls s
5 Ui (s 0sn L (Udres D8 AL 553 5 2 5 Shos) ol el s (sla pize s (aes



WPV Gl g 5l ¥R 0 lod @ 35 Jlw o Jgo o ko ol Ghrgy vy

Llg o oDl (glysh udoms D8 sl 3 Shae 5 g0 (6 5 Slosl a0l 5 ol 0305 15 Lo
Sleslial b GEass cul 5> ol cpen s il (3l le 5 o3l 833 Jolss (5 ) e Lode
s 88 515 hass 3, se e ot OB AL 3 Shes 1 age oo ol 5 st
Ll 5 Sl ol glhsd Luloes sl 5 08 anls 5 Slee 01 55 o5 sl 0lis 0T 3 ool
@B w5 L 08l s Sles s 5cans S 005 Gl it 5 Col (03lg 5 oL
(535 Jol o & L Ol oo snls p JEne Sla ke ST Olie gosp 5 (53U oo 5 5 Sl
en i3 oDl (1553 edome D8 Al 3 Shee Sulgiys 558, 6,8 IS8 ol 5 ol
0l OB wuled 5, Shes 3 1 L3065l (Sla ke g DL OT Sl 5 Oljen
Crnd (Sl pes (635 Julge A 5 Lyl B £9° ali.llq-): ol Jolse OT 51 dms 5 Lilosls

SOW S
osb OB Wl 5 Shee 3 1) (g oSk 5 Sl pls 5 Ol 28 LU ol 0sdle
S okled (sl 1y St ol Il 5 Sl b Ol (5 350sm 51 ()b 43 23S
2 Candy ol 308 e 3 WOT gyl 5 )l s Shae s ladites 8T U7 s sl aglinsl o) g
Sy ST 48T Slosgs 5o le sy ool ey Sl (Al guan Ol b s ST ST (oo 50
S8l 3 Sae 35 Oltal p glaws w1 S sl Ol il el (g1 S50l 0L 2 b odies
OB e s Shee lgy mas & el o ls uloma 55 (Mool 0L o2 515 018 o 25T
(Sl e o5 53 o plnil L)l Sl (ol il 53 Pags ol 5,8 o o3 Sl o
Sl lin s Shas 53 (635 ol se I F1 5U S s ool gl 2)ls (gla g smes 5 b golin
Y VE) Oalp ((YNY) S 5 sl ((Y0NY) 0K 5 o a8 L oT =B S ey Ol
53 (1Y) 0L 5 Sluls 5 (070 0L 5 Jawe (Y1) 0L 5 51Kl
5 (YY) 55 U (YN Lo 5 (gl (Y r0) JT clo)8 mli b 5 ()l slahasy
2363l Julse B o) p ) 5> Ll g;@.?rﬁ}wd\;l: S g gs 53 (YP) aw s cps
S5 B dYN) S g sl Jiagl Gl b iagn ool b 5 Sl wlie 3 Shes
Jolss ain 53 sl smnen (YOY) Gloj 5 olim 5 (Y1) 2875 (Y0¥ 0K 5 06 ((Y419)
(T VA OLSas 5 o «(Y010) &y able tsla jtassy mls b tags ol il 55 ksl
(T Y1) O8n 5 s sla (Y1) 5 5 8 c(T11Q) 3y 5 5 lod (T4 VA) ity 5 LIS



10 ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

4 S Ll el b e OB LS 5 Shes o3 Sl wlio 3 Shes IS 5T elan
G Sns il S ol 5 ool Julye OB LG LB, oSl okl S 5T glas s
Ly..c Bl arw g oLl jo 9 wlie 5ylee y3 a4l J,:SU glf.l...lk., 5 :J§LJ« PRty
ol 5 s 4 e b Ll e 5 3503 53 IS s Sy 5 Geme ST 633 b S
rdoes 5l Sle3le s Ll dias oo 13 50 Cou 1) Slle glas Slee 5 ladnl 3 2 s (¢33
b OB Ul (gl > maass 5 (63 Eils 3l as § Sl b o8 (g5 Julse opl oDl (gl 5d
O Candy ol Bds 5 ol el Sljle Sl bl 5 oolg Jalge 3B Cow Ty
CusB sl OBl S35 sl eksb 1 2 63,Shee @l 55 08 Uuls (635 SN
5 ol bals Sl gie el S (Fp S 00 e Sl s Sles L ki 605 el

Lk o555 Shas 5 )85 p bals il

yolgiy

S 3 o5 5 (s ool by e S0 5 Ol S5k g Sl ol s el
dhor I gilize Lo b b DLl 5o (b DL 2 5 COlil e 3555 1 05V Sl g Sl
(e g Bites ) OB UL Glitl Ayl b 53 () smmn i Sl s 5 5 DL Dd Sl
Kol sl 55 Ll o ()l g 53 1y SLbl Glaskn 4 1L LS S4B 2 oKE 5 aass
YA ()8an 5 mans ool e 3l Sl @ dr 5 b e 3L e (oDl (6l d udes
5P e Bl ) eduled p e 5 4 lse 5 GEI Oljs 5 Sl 5528 Sl e 51 i
5 ole s 003T =) Oolad 5 (glad o aw (Gile oo b OIS oo (Tl S50 udoes e
bl 058 & g =¥ 5 gl 5 (1o a2 bz o 53 8 5 53 Y (panas Sl
e 63708 S 5 i S el 4,0 & D8 Uules 3555 53 (Dol (5 snr pllsi 5
Sloss pulrme SUTl pllss oy Slazarl (ol ((Jlo Glaas a feamd 5 425 o 5 425 13
) g oslimal 5 g5lecSan p Culginn 35 5lsen Olaaite 3555 6l p 1y Las 5 ColS Dl
3 5 0SS 51 ol s s oSl 4 o DI ,05 (S3LaeBT 5 35 00T 53 55 sl
OB sl 3 Shee syl Llg o K5 w51 O a5 Shes 5 o 5 (slaiato ¢ Jous <o)l
bl SIS 5T s s 53 5



WPV Gl g 5l ¥R 0 lod @ 35 Jlw o Jgo o ko ol Ghrgy v\$

References
Ahmed, A., & Wiadi, I. (2022). The effect of job satisfaction and

organizational culture on employee performance in autofinance business: the
mediating role of organizational commitment. Management, 26(2).

Akob, M.; Arianty, R., & Putra, A. H. P. K. (2020). The mediating role of
distribution Kahns engagement: Empirical evidence of salesforce in Indonesia.
Journal of Asian Finance, Economics and Business, 7(2), 249-260.
https://doi.org/10.13106/jafeb.2020.vol7.n02.249

Brown, D. (2014). The Future of Reward Management. Compensation &
Benefits Review, 46(3), 147-151.

https://doi.org/10.1177/0886368714549303

Cai, Z.; Huang, Q., & Liu, H. (2018). Improving the agility of employees

through enterprise social media: The mediating role of psychological
conditions. International Journal of Information Management, 38, 52-63 .
Cetinkaya, A. S., & Rashid, M. (2018). The effect of social media on
employees’ job performance: the mediating role of organizational structure.
Journal of Organizational Psychology, 18(4), (23 November 2018): pp. 94-116.
Chen, Y.-Y.; Park, J., & Park, A. (2012). Existence, relatedness, or
growth? Examining the turnover intention of public child welfare caseworkers
from a human needs approach. Children and Youth Services Review, 34(10),
2088-2093.
https://doi.org/https://doi.org/10.1016/j.childyouth.2012.07.002
Danaeifard, H.; Azar, A., & Shirzadi, M. (2012). A Framework for

Identifying National Policymaker’s Qualifications (Members of Parliament).
Majlis and Rahbord, 19(70), 5-35. (in Persian)

Davidescu, A. A., Apostu, S. A., Paul, A., & Casuneanu, I. (2020). Work
flexibility, job satisfaction, and job performance among Romanian employees—
Implications for sustainable human resource management. Sustainability,
12(15), 1-53.


https://doi.org/10.13106/jafeb.2020.vol7.no2.249
https://doi.org/10.1177/0886368714549303
https://doi.org/https:/doi.org/10.1016/j.childyouth.2012.07.002

vy ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

https://www.mdpi.com/2071-1050/12/15/6086
Davoodi, M., & Jamalzadeh, N. (2018). Supervisory status of the islamic

consultative assembly in imam khomeini's view emphasizing on the role of the
monitoring of the first to eighth sessions of the Islamic Consultative Assembly.
Basij Strategic Studies, 21(79), 5-28. (in Persian)

Dinparasti, S. F. (2017). Analyzing Parliament’s Function in
Performance of Government Policies. State Studies, 2(8), 1-58. (in Persian)

d0i:10.22054/tssq.2017.7197

Ehsanian Arabi, M. (2014). Factors affecting political trust in the Islamic
Republic of Iran, Master's thesis, Faculty of Law and Political Sciences, Imam
Sadiq University (AS). (in Persian)

Faqihi, A, H.; Zakari, M., & Asadi, I. (2014). Performance Appraisal of
Parliament in the Political System of I. R. Iran (3rd to 8th Periods). Strategy,
23(3), pp. 207-181. (in Persian)

Farkish, H. (2011). The strategies of the legislative branch to monitor the
executive branch, Iranian and international comparative legal research, numbers
8, 9 and 10, summer and winter, pp. 224-207. (in Persian)

Fayyazi, M., & haghshenas, M. (2017). Identify Strategies of the
Empowerment for Iran Parliament Members. Journal of Public Administration,
9(1), 1-34. doi: 10.22059/jipa.2017.235359.2032. (in Persian)

Firman, A.; Mustapa, Z.; llyas, G. B., & Putra, A. H. P. K. (2020).
Relationship of TQM on managerial perfomance: Evidence from property
sector in Indonesia. Journal of Distribution Science, 18(1), 47-57.
https://doi.org/10.15722/jds.18.01.20201.47

Harijanti, P.; Melinda, T., & Krisprimandoyo, D. A. (2021). The Effect of

Leadership, Motivation, and Organizational Culture on the Performance of
Employees of PT X. KnE Social Sciences, 655-662.

Haywood, A. (2011). Politics, translated by Abdur Rahman Alam,
Tehran: Nei Publishing. (in Persian)


https://www.mdpi.com/2071-1050/12/15/6086
https://doi.org/10.15722/jds.18.01.20201.47

VEY Ll g 5l YA 0ylods o0 3l Jlo Jo0 S poko dols i YA

Heydary Farahany, M.; Ghayour, F., & Mansourfar, G. (2019). The effect
of management behavioral strains on financial distress. Financial Accounting
Research, 11(3), 117-134. doi: 10.22108/far.2020.119602.1534. (in Persian)

Indahingwati, A.; Launtu, A.; Tamsah, H.; Firman, A.; Putra, A. H. P. K.,
& Aswari, A. (2019). How Digital Technology Driven Millennial Consumer
Behaviour in Indonesia. Journal of Distribution Science, 17(8), 25-34.
http://dx.doi.org/10.15722/jds.17.08.201908.25

Limaj, E., & Bernroider, E. W. N. (2019). The roles of absorptive
capacity and cultural balance for exploratory and exploitative innovation in
SMEs. Journal of Business Research, 94(September), 137-153.
https://doi.org/10.1016/j.jbusres.2017.10.052

Mappamiring, M.; Akob, M., & Putra, A. H. P. K. (2020). What
Millennial Workers Want? Turnover or Intention to Stay in Company. Journal

of Asian Finance, Economics and Business, 7(5), 237-248.
https://doi.org/10.13106/jafeb.2020.vol7.n05.237
Mappamiring, P. (2015). Effect of Cultural Organization, Leadership, and

Motivation of Work on the Performance of Employees (Studies in Islamic
Banking in Makassar). International Journal of Academic Research in Business
and Social Sciences, vol. 5, issue 12, pp. 139-166.

Meng, J., & Berger, B. K. (2019). The impact of organizational culture
and leadership performance on PR professionals' job satisfaction: Testing the
joint mediating effects of engagement and trust. Public Relations Review, 45(1),
64-75. https://doi.org/10.1016/j.pubrev.2018.11.002

Mitchell, R.; Schuster, L., & Jin, H. S. (2020). Gamification and the
impact of extrinsic motivation on needs satisfaction: Making work fun? Journal
of Business Research, 106(November), 323-330.

https://doi.org/10.1016/j.jbusres.2018.11.022

Oraki Kouhshour, M., & Mayeli, M. R. (2017). The Effect of electoral

systems on the operation and orientation of the representatives in Islamic



http://dx.doi.org/10.15722/jds.17.08.201908.25
https://doi.org/10.1016/j.jbusres.2017.10.052
https://doi.org/10.13106/jafeb.2020.vol7.no5.237
https://doi.org/10.1016/j.pubrev.2018.11.002
https://doi.org/10.1016/j.jbusres.2018.11.022

AR ol (g (palamo (Bailed 3 Shos g Fho 55l bw g g3l o533 Jolgs wilamw ol

consultative assembly. Research Letter of Political Science, 12(4), 203-234. (in
Persian)

Paais, M., & Pattiruhu, J. R. (2020). Effect of motivation, leadership, and
organizational culture on satisfaction and employee performance. The Journal
of Asian Finance, Economics and Business, 7(8), 577-588.

Ridlwan, M.; Purwandari, D. A., & Syah, T. Y. R. (2021). The effect of
situational leadership and organizational culture on employee performance
through job satisfaction. International Journal of Multicultural and
Multireligious Understanding, 8(3), 73-87.

Sinaee, Vahid., & Zamani, S. (2013). Islamic Council and Policy-making
in Iran, two Quarterly Journals of theoretical policy research, spring and
summer, new period, number 11, pp. 1-35. (in Persian)

Spender, J.-C., & Kijne, H. (2012). Scientific Management: Frederick
Winslow Taylor's Gift to the World? Berlin Heidelberg, Germany: Springer
Science & Business Media.

Sumantri, S.; Wibisono, C.; Olenka, R. I. G., & Hidayat, F. (2022). Effect
of Motivation, Leadership and Organizational Culture on Employee
Performance during the COVID-19 Pandemic. International Journal of
Finance, Economics and Business, 1(3), 237-249.

Thanh, T.; Doan, T.; Cam, L.; Nguyen, T.; Dan, T., & Nguyen, N.
(2020). Emotional Intelligence and Project Success. The Roles of
Transformational Leadership and Organizational Commitment. 7(3), 223-233.
https://doi.org/10.13106/jafeb.2020.vol7.n03.223

Weber, M. (2014). Methodology of Social Sciences, translated by Hassan

Chavoshian, Tehran, Center Publications. (in Persian)

Widayanto, T., & Nugroho, S. H. (2022). The Influence of leadership,
organizational culture, and work competence on employee performance through
work motivation. Journal Pamator: Journal llmiah Universitas Trunojoyo,
15(2), 218-234.


https://doi.org/10.13106/jafeb.2020.vol7.no3.223

VEY yliasl g 5l YR 0ylods o0 3l Jlo (o265 S pko doli Gibg Yy.

Zareei, A.; Beheshti Seresht, M.; fozi, Y., & hassanzadeh, E. (2019).
Analytical comparison of the supervisory performance of parliamentarians
during the first to the tenths. The Islamic Revolution Approach, 13(48), 3-26. (in

Persian)



	07-29-1430 abst.pdf
	07-29-1430.pdf

